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China – Data Privacy  
China’s Constitution and civil laws provide limited privacy rights. China has not enacted general data protection legislation. 

 

Collection and Processing of Personal Data 

Compliance Alternatives Employee consent for data processing is not expressly required by any legislation. 

It is recommended that an employer disclose its data processing activities to employees. 

Disclosure/ Registration None applicable. 

Other Requirements None applicable. 

Transfer of Personal Data 

Compliance Alternatives Employee consent for cross-border data transfer is not expressly required by any 
legislation.  

It is recommended that an employer obtain an employee’s consent prior to transferring 
his or her personal data outside of China. 

Other Requirements None applicable. 

 


